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The biggest challenge of Program Model
modern India is unemployment
among youth where annually
6.6 million youth complete
their graduation. Approximately Identification of focus districts, due
2.5 million youth from socially diligence of partnerships, collaboration
marginalized communities need with tier 3 & tier 4 colleges

support to strengthen their
employability skills. Lack of
opportunities, exposure,
communication skills,
confidence, and technical
knowlgdge cannot b.e allowed 23 Mertor
to chain them to their fate. Ore s et otine

by industry
professionals / TCSers

Business skills, 21st

Youth Employment Program b
DAY, - & skills, digital skills. | for job readiness to
responds to this need of youth gor:lvlain e:l;osure o R

. . . - acilitated by ICS

to acquire meaningful jobs in SMEs and Freelancal

the industry by providing free Trainers. Robust
personalized training on 21st Prolas'::sz"‘e;m:;
century skills and focused o AL
mentoring. The program also
helps rural colleges/academic

partners upgrade. their quality Cemﬁcam‘:sk‘e;::;'d"ii
of curriculum delivery and meet Tralnee Parformance

the corporate requirement. Evaluations, Leadership
Connects, Domain Specific

/ Trainings
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UCS Empowers

Program Framework

YEP uses Four Pillar Framework for successful
delivery of the program:

o,

Candidate

e Trainees are mobilized by Colleges, Mobilization
Universities, NGOs / Trusts, Corporate
Foundations, Government partnerships and

Tata Group companies which forms the first Training

Content

pillar.

Content is prepared and curated by TCS ﬁ ; é
experts, and in partnership with other Trainer
market leaders.

Selected external trainers along with TCS

volunteers train the beneficiaries in specific
skills based on their abilities and educational @

background; and
Placement

Candidates are supported for placement in
Corporates, and pursue their career as they
may be employed, or wish to pursue an
entrepreneurship or higher education.

Program Outreach

Awards

e

States & UTs

o

130K+

Candidates Trained

Candidates Placed

61%

Women Trained

&

381

Entreprenuers

540+
Partners g
TATA
&Group
«®

108

PWD Trained

&

18K+

Women Placed

PMI
Awards

O &0

SHRM
Indian
Excellence
Awards
.k

2015- 2016

Significiant Adoption
(Employability)
Awards

2016

Jury Award - Project
of the Year Contribution
to Community

2020

the Community
Impact category
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Program Offerings

Streams

Business Communication Skills

Logical Reasoning

Numerical Ability

Basic Computer Skills

Domain Skills

Career Guidance

Coaching & Mentoring

Technical Skills
(Basic Programming)

Advanced technical certifications

Project Support

Monthly Leadership Connect

SME Connect/ Masterclass

Entrepreneurship

BA

Optional

Optional

Optional

Optional

Optional

B Com
BBA

©

©

Optional

Optional

Optional

Optional

Optional

.
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B Sc

Optional

Optional

Optional

Optional

Optional

BScIT
B Sc CS
BCA

&

©

Optional

Optional

Optional

Building on belief

BE
B Tech
MCA

Optional

Optional

Optional

Optional
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\ ' The program inspired me to groom myself to be a professional. It played a very significant role in W
making me become more confident in communications skills. It is a must for rural students, who are

/'\ /
aspiring to achieve their goals e —— e — :

) with limited available /4
J

\\ IR : ' The program infused in me a feeling that | was
223 S capable of overcoming any barrier. | should not
3 N e/ lack in grit and determinati
¥ Prog(am Pamapant 7/ acKk in gl’ an etermination.
= ¢ Mousumi Islam
t Program Participant )

The TCS Youth Employment Program encouraged the students to realize their true potential and
achieve it. The program instilled self confidence in the students. There is a tremendous improvement
in their communication skills and personality. The YEP specialized training has paved the ideal path for

their campus to corporate transition. /
/7 ~

. ) o
i » |
K|§hore Kumbhare, 7 Our students felt courageous and better equipped
Training and Placement
Officer, JITBorawan, to lead their professional lives after completing the
Madhya Pradesh training. | hope such training will change the face

of rural India. Thank you so much.

Kiran Lomte
Training and Placement Officer, BSS Arts Science &
Commerce College Osmanabad Maharashtra

Join our next class by contacting us
BX CSRYouthEmployment.India@tcs.com
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